Woodland Elementary School

Annual Report Narrative for 2008-2009 School Year
I. Overview of School
A. Basics

- Mission Statement: The staff and parents at Woodland Elementary School work cooperatively to develop the whole child in an atmosphere of respect and dignity. 
- Principal Sue O’Donnell
- 488 students Young Fives through 5th Grade
-  50 full-time and part-time faculty and staff (which includes 30 teachers)
- Main office: 323-6600 | 1401 Woodland Avenue, Portage, MI 49024
B. Accreditation status: No (no state accreditation available other than NCA). 
II. School Improvement Plan

Woodland has recently become a MiBLSi school. This Michigan integrated Behavior and Learning Support initiative is funded by a state grant. This Response To Intervention (RTI) model of support focuses on the interrelationship between behavior and learning, particularly in the area of reading. The MiBLSi model teaches staff how to put systems in place that will allow us to make decisions, based on data that will positively support our students both behaviorally and academically. We began the organizational process and implemented pilot areas during the 2008-2009 school year. We will ‘roll out’ the school-wide supports in the fall of 2009. The structure is multi-tiered, providing universal, (level 1), secondary (level 2, strategic), and tertiary supports (level 3, intensive) that impact all students. We believe the structure and consistency of this initiative will serve us well as we transition to a new group of students. 

MiBLSi pyramid of interventions
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2009-2010 Smart Goals for School Improvement
	Reading Smart Goal
	Writing  Smart Goal
	Positive Behavior Support Smart Goal

	Ninety percent of students will  meet proficiency standards for reading comprehension as measured by MEAP, DIBELS, and District benchmark data


	Woodland students will increase their writing proficiency by 5% as measured by MEAP,  District benchmark data, and Curriculum based measurements


	Tier 1: 100% of our students will know Woodland’s behavior expectations.  

Tier 2-3

Safe, responsible, and respectful behavior will increase by 20% as measured by SWIS, survey data and observational data




III. Student Assessment Data

See individual school data in District Report: http://www.portageps.org/information/annualreports/PPS_DisagbySchool3-5.pdf
IV. Adequate Yearly Progress Data
- Current: Met all elementary Annual Yearly Progress (AYP) requirements and earned an “A” on the state’s school report card.

- Previous year: Met AYP and “A” on school report card. 

V. Parent Involvement

A. Parent/Teacher Conference Attendance: 96.57% (March 2009)

B. Parent involvement policy: Parents are invited to participate in strategic management, curriculum review and revision, school improvement teams, site-based teams, parent-teacher organizations, and as active volunteers in the daily education of students.

VI. Core Curriculum

A. Status of core curriculum:

- English language arts, math, social studies, science, health, arts, physical, and technology education. 

- Curriculum and instruction are implemented and sequenced within the building to ensure both the horizontal and vertical cross-district alignment.

- Legacy of Literacy basal series integrates reading, grammar, spelling, phonics, and writing.

- Hands-on science.

- Scott Foresman Mathematics.
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- Variety of instructional techniques, including: team teaching, thematic-integrated instruction, cooperative learning and process writing.

B. Variance from Michigan Curriculum Framework: none

VII. Teacher Qualification

A. Percentage of teachers holding different types of teaching certificates and advanced degrees: 

- 37% provisional certificates


- 50% hold masters degrees

B. Percentage of classes taught by teachers not “highly qualified” and status of meeting state objectives for district / buildings for “highly qualified:” Zero (100% are highly qualified). 
C. Parents have the right to know the particular teacher qualifications of their student’s teachers. District point of contact for this information is Human Resources at 323-5174. 
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